PLUMBERS & PIPEFITTERS LOCAL UNION 219 HEALTH AND WELFARE FUND 33 Fitch Blvd. 

Austintown, Ohio 44515 

(330) 270-0453
(800) 435-2388 

Fax (330) 270-0912 

August 14, 2009 

SUMMARY OF MATERIAL MODIFICATION (REPLACEMENT PAGES) 

Dear Participant: 

On February 4, 2009, President Obama signed into law the Children's Health Insurance Program Reauthorization Act of 2009. We have provided you with replacement pages for your Summary Plan Description updated July 1, 2006, to incorporate the new special enrollment provisions for dependents who lose eligibility under Medicaid or the State Children's Health Insurance Program. 

Please place the enclosed Page 29(a) after page 29 of your current Summary Plan Description, in the section that is titled is titled "RULES OF ELIGIBILITY." 

Additionally, The Trustees of Plumbers and Pipefitters Local 219 Health and Welfare Fund are also pleased to announce an enhancement to the in-network benefit for Well-Child Care. Effective August 1,2009, the Enhanced Preventative Benefits for Well Child Care will be extended to children from birth to age nineteen (19). These benefits have also been extended to those children who are in accredited schools until the age of twenty-three (23). Accordingly, please replace the prior notice of Enhanced Preventative Benefits with the new Enhanced Preventative Benefits sheet enclosed herewith. 

If you have any questions, please do not hesitate to contact the Fund office at (330) 270-0453, or (800) 435-2388. 

Participant 

Plumbers and Pipefitters Local Union 219 Health and Welfare Fund 

August 14, 2009 

Very truly yours, 

Board of Trustees

Plumbers and Pipe fitters Local Union 219 Health and Welfare Fund 

cc: 
BOT 

EncIs. 

Health Insurance Portability and Accountability Act of 1996 (HIPAA) Special Enrollment 

If you were eligible to enroll under this Plan and declined this plan's coverage because you were covered under a group health plan, Medicaid, or under other health insurance coverage, and lose the other coverage, you and your Eligible Dependent(s) will be permitted to enroll in this Plan during a special enrollment period. However, you must notify the Fund of your request for special enrollment within thirty (30) days after the other coverage ends. The Fund may require you to provide it with written documentation of the termination of the other coverage. In addition, if you have a new dependent as a result of marriage, birth, adoption or placement for adoption, you may be eligible to enroll yourself and your Eligible Dependent(s) in this Plan. However, you must provide the Fund with notice of your intent to enroll yourself and your Eligible Dependent(s) in this Plan within thirty (30) days ofthe event (having or becoming a new dependent). Coverage under this these special enrollment provisions will be effective no later than the first day of the first calendar month beginning after the date the completed request for enrollment is received. 

If you or your Eligible Dependent(s) are eligible for coverage under Medicaid or a State Children's Health Insurance Program, and you or your Eligible Dependent(s) were denied enrollment in this Plan due to the other coverage, you may request special enrollment in this Plan if either: (i) your own or your Eligible Dependent(s)' coverage under Medicaid or a State Children's Health Insurance Program terminates due to a loss of eligibility; or (ii) you or your Eligible Dependent(s) become eligible for premium assistance from Medicaid or a State Children's Health Insurance Program allowing you or your Eligible Dependent to enroll in a group health plan. In either situation, however, you must provide this Plan with notice of your intent to enroll yourself or your Eligible Dependent(s) within sixty (60) days. 

29(a) 

Plumbers and Pipefitters Local 219 Health and Welfare Fund 

Enhanced Preventative Benefits 

The Trustees of Plumbers and Pipefitters Local 219 Health and Welfare Fund are pleased to announce enhanced preventative benefits effective July 1,2009, for all members and dependents who currently have coverage under the Medical Mutual health plan. (The benefits under the Kaiser plan remain unchanged). The new benefit provides for greater coverage for annual and routine exams and other wellness type benefits as listed in the table below. Please note that the enhanced benefit schedule applies to in-network providers only. The out-of-network benefit remains unchanged. Effective August 1, 2009, the In-Network Benefit for Well Child Care shall be enhanced as reflected in the following chart. 
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Well Child Care (birth to age 19; or to age 23 for children who are enrolled in an accredited school) * 

• 

80% after deductible 

Annual Physical Exams (Member & Spouse Only) 

80% after deductible 

$300 annual maximum per individual 

100%; no deductible $300 annual maximum per individual 

Influenza/Pneumonia Immunizations 

80% after deductible 

$300 annual maximum per individual 

100%; no deductible 

Routine PSA Test 

80% after deductible 

$300 annual maximum per individual 

100%; no deductible one per year 

Routine Pap 

80% after deductible 

$300 annual maximum per individual 

100%; no deductible one per year 

Routine Mammogram 

80% after deductible 

$300 annual maximum per individual 

100%; no deductible one per year 

Colorectal Cancer Screening (sigmoidoscopy or colonoscopy) 

80% after deductible 

$300 annual maximum per individual 

100%; no deductible one per year 

The Effective Date of the enhanced Well Child Care benefits reflected herein is August 1,2009, not July 1,2009. However, the July 1,2009 Effective Date applies to all of the other In Network Benefits listed above. 

I Includes exam and related expenses 

2 Includes office visit, blood work. and x-rays 3 Includes all standard immunizations 

If you have questions, please do not hesitate to contact the Fund Office at (800) 435-2388. 

